










TABLE I

FLORIDA RETIREMENT SYSTEM
FISCAL IMPACT ANALYSIS

Blended Normal Cost Plus VAL Rates for 2011-2012 Fiscal Year
Assuming Same Growth in PEORP Membership as was Experienced in FY2010

Impact ofIntrodudng Employee Contributions of5%
ForAll Members Effective July 1, 2011

(000 omitted)

FRS ---Special Risk---- ----Elected Officers' Class-- senior Composite Composite
Regular Regular Administration Judicial Leg-Atty-Cab~ Management (excluding DROP) DROP (inclUding DROP)

Blended Normal Co'st Contribution Rates

A. Defined Benefit Plan Normal Cost

1. Employer Cost

a. Normal Cost Rate 1 5.54% 17.62% 7.2~% 1'1.48% 10.52% 12.30% 7.77% 7.45% 13.52% 7.91%

b. UAL Cost and
Rate Reduction Techniques 0.00% 0.00% ~ ~ 0.00% 0.00% 0.00% 0.00% 000% 0.00%

c. Total Adjusted Contribution Rate 3

-FY 2012 5.54% 17.62% 7.24% 14.48% 10.52% 12.30% 7.77% 7.45% 2 13.52% 7.91% 2

2. Projected Payroll $20,365,315 $3,710,690 $2,539 $108,475 $6,547 $43,216 $514,601 $24,751,383 $2,063,692 $26,815,075

3. Total Employer Normal Cost [(lc) x (2)]
-FY 2012 $1,128,238 $653,824 $184 $15,707 $689 $5,316 $39,984 $1,843,942 $279,011 $2,122,953

B. Defined Contribution Plan Cost (Normal Cost)

1. Employer Rates effective July 1, 2002 (sec 121.72) 4.25% 16.33% 6.80% 14.63% 8.81% 11.61% 6.21% 6.08% 2 0.00% 6.08% 2

2. Projected Payroll $3,343,694 $574,984 $6'l5 $8,043 $2,553 $19,924 $150,288 $4,100,331 $0 $4,100,331

3. Total Employer Cost [(1) x (2)]
-FY 2012 $142,107 $93,895 $57 $1.177 $225 $2,313 $9,333 $249,107 $0 $249,107

C. Total System Normal Cost (DB Plan + DC Plan)

1. Total Normal Cost Contribution [(A3) + (B3)] $1,270,345 $747,719 $241 $16.884 $914 $7,629 $49,317 $2,093,049 $279,011 $2,372,060

2. TolDl System Projected Payroll [(AZ) + (B2)] $23,709,009 $4,285,674 $.3.384 ruG,S18 $9,100 $63,140 $664,889 $28,851,714 $2,063,692 $30,915,406

3. "Blended" Normal Cost Contribution Rate
As a Percentage of Total Payroll [(Cl) / (C2)] 3 5.36% 17.45% 7.12% 14.49% 10.04% 12.08% 7.42% 7.25% 13.52% 7.67%

1 As reported in Tabie I of the Study Reflecting the Impact to the FRS of Requiring Employee Contributions for All Members on or After July 1, 2011.

2 Composite rates are based on 2010 payroll instead of the projected payroll.

3 Rates shown do not include the HIS contribution rate or PEORP administrative fees.

This work product was prepared solely for the Department of Management Services for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not

intend to benefit and assumes no duty or liability to other parties who receive this work.

MILLIMAN 11G12.011



FLORIDA RETIREMENT SYSTEM
FISCAL IMPACT ANALYSIS

TABLE I
(Continued)

Blended Normal Cost Plus UAL Rates for 2011-2012 Fiscal Year
Assuming Same Growth in PEORP Membership as was Experienced in FY2010

Impact ofIntrodudng Employee Contributions of5%
For All Members Effective July 1, 2011

(000 omitted)

FRS --Special Risk-- -----Elected Officers' Class-- Senior Composite Composite
Regular Regular Administration Judicial Leg-Atty-Cab~ Management (excluding OROP) DROP (including DROP)

Blended UAL Contribution Rates

D. Defined Benefit Plan UAL Cost

1. Employer Cost

a. Normal Cost Rate 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

b. UAL Cost and
Rate Reduction Techniques 1.92% 6.49% 2S.77% 11.92% 26.47% 28.52% 12.30% 2.86% 5.78% ~

c. Total Adjusted Contribution Rate J

-FY 2012 1.92% 6.49% 25.77% 11.92% 26.47% 28.52% 12.30% 2.86% ' 5.78% 3.07% '

2. Projected Payroll $22,384,554 $3,726,391 $2,581 $109,204 $6,747 $43,665 $548,807 $26,821,949 $2,063,692 $28,885,641

3. Total Employer UAL Cost [(lC) x (2)]
-FY 2012 $429,783 $241,843 $665 $13,017 $1,786 $12,453 $67,503 $767,050 $119,281 $886,331

E. Defined Contribution Plan Cost (UAL)

1. Employer Rates effective July 1, 2002 (Sec 121.72) 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

2. Projected Payroll $3,343,694 $574,984 $845 $8,043 $2,553 $19,924 $150,288 $4,100,331 $0 $4,100,331

3. Total Employer Cost [(1) x (2)]
-FY 2012 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

F. Total System UAL Cost (DB Plan + DC Plan)

1. Total UAL Contribution [(D3) + (E3)] $429,783 $241,843 $665 $13,017 $1,786 $12,453 $67,503 $767,050 $119,281 $886,331

2. Total System Projected Payroll [(D2) + (E2)] $25,728,248 $4,301,375 $3,426 $117,247 $9,300 $63,589 $699,095 $30,922,280 $2,063,692 $32,985,972

3. "8Iended" UAL Contribution Rate
As a Percentage of Total Payroll [(F1) / (F2)] J 1.67% 5.62% 19.41% 11.10% 19.20% 19.58% 9.66% 2.48% 5.78% 2.69%

, Composite rates are based on 2010 payroll instead of the projected payroll.

J Rates shown do not include the HIS contribution rate or PEORP administrative fees.

This worl< product was prepared solely for the Department of Management Services for the purposes descn'bed herein and may not be appropriate to use for other purposes. Milliman does not
intend to benefit and assumes no duty or liability to other parties who receive this work.

MILLIMAN 11612011



FLORIDA RETIREMENT SYSTEM
FISCAL IMPACT ANALYSIS

TABLE I
(Continued)

Blended Normal Cost Plus UAL Rates for 2011-2012 Fiscal Year
Assuming Same Growth in PEORP Membership as was Experienced in FY 2010

Impact ofIntrodudng Employee Contributions of5%
For All Members Effective July 1, 2011

(000 omitted)

FRS --Special Risk- ---Elected Officers' Class-- Senior Composite Composite
Regular Regular Administration Judicial Leg-Atty-Cab~ Management (excluding DROP) DROP (including DROP)

Blended Uniform Contribution Rates 4

G: Total Employer Contribution Rate (DB Plan + DC Plan)

1. "Blended" Normal Cost Contribution Rate [(0)] 5.36% 17.45% 7.12% 14.49% 10.04% 12.08% 7.42% 7.25% 13.52% 7.67%

2. "Blended" UAL Contribution Rates [(F3)] 1.67% 5.62% 19.41% 11.10% 19.20% 19.58% 9.66% 2.48% 5.78% 2.69%

3. Total Adjusted Contribution Rate'
-FY 2012 [(Gl) + (G2)] 7.03% 23.07% 26.53% 25.59% 29.24% 31.66% 17.08% 9.73% 19.30% 10.36%

H: Total Employer Contribution Rate (DB Plan + DC Plan)
As Determined in July 1, 2010 Valuation Blended Rate Study

1. "Blended" Normal Cost Contribution Rate 9.76% 22.20% 11.41% 19.43% 14.48% 16.73% 11.70% 11.71% 13.79% 11.85%

2. "Blended" VAL Contribution Rates 1.94% 5.80% 19.61% 11.14% 19.39% 19.71% 9.93% 2.74% 5.78% 2.93%

3. Total Adjusted Contribution Rate'
-FY 2012 [(HI) + (H2)] 11.70% 28.00% 31.02% 30.57% 33.87% 36.44% 21.63% 14.45% 19.57% 14.78%

I: Increase / (Decrease) in Valuation Total Employer
Contribution Rate Due to Proposal

1. "Blended" Normal Cost Contribution Rate [(Gl) - (HI)] (4.40%) (4.75%) (4.29%) (4.94%) (4.44%) (4.65%) (4.28%) (4.46%) (0.27%) (4.18%)

2. "Blended" UAL Contribution Rates [(G2) - (H2)] (0.27%) (0.18%) (0.20%) (0.04%) (0.19%) (0.13%) (0.27%) (0.26%) 0.00% (0.24%)

3. Total Adjusted Contribution Rate -
-FY 2012 [(Il) + (12)] (4.67%) (4.93%) (4.49%) (4.98%) (4.63%) (4.78%) (4.55%) (4.72%) (0.27%) (4.42%)

3 Rates shown do not include the HIS contribution rate or PEORP administrative fees.

4 Employers subject to only the VAL contribution rate will pay the rates shown in line (G2).

This work product was prepared solely for the Department of Management Services for the purposes described herein and may not be appropriate to use for other purposes. Milliman does not
intend to benefit and assumes no duty or liability to other parties who receive this work.

MILLIMAN 116/2011


